
[image: image1.jpg]


Welburn Hall School 

JOB DESCRIPTION

JOB TITLE:


Class Teacher 
GRADE:


Depending on experience
RESPONSIBLE TO:

Inclusion Manager 

RESPONSIBLE FOR:
Planning, leadership, management and support of staff in leading a class group.

Leadership, management and support of staff in the development and delivery of responsibility areas to be agreed.
JOB PURPOSE:
To secure and account for effective learning, appropriate achievement and educational social and personal progress of all pupils in the tutor group and in the assigned area of responsibility, consistent with the aims of the school and the unique needs of each individual learner.
KEY RESPONSIBILITIES:

1) Support at all times the school’s moral purpose, aims, ethos and values.

2) Uphold a culture that promotes excellence, equality and high expectations.

3) Leading, planning, teaching, managing a tutor group and being responsible for the good progress of students within that group.

4) Establish and lead the strategic development of the responsibility areas consistent with the agreed aims and policies of the school.

5) Secure and sustain effective learning for pupils through leading the well-planned and effectively organised teaching within the responsibility areas, including the professional development of staff.

6) Lead, manage and support staff and pupils within the responsibility area to sustain motivation and commitment to high standards of learning and care.

7) Plan and be accountable for the effective deployment of allocated resources to secure high quality learning experiences. 

8) Advise the Inclusion Manager and governors of suitable developments for the effective teaching in or management of the responsibility areas.

9) Report to the Inclusion Manager in accordance with school procedures.
10) Participate in and provide advice on appropriate development activities for staff in areas of responsibility.
To fulfil all of the requirements and duties set out in the current Pay and Conditions Documents relating to the conditions of employment of teachers

To meet the National Standards for Subject Leaders

To achieve any performance criteria or targets related to the management post arising from the School’s Performance Management arrangements

This job description will be reviewed annually.

	Whilst this job outline provides a summary of the post, it is not a comprehensive list or description and the job will evolve to meet changing circumstances.  Such changes could be commensurate with the grading and conditions of service of the post and would be subject to discussion and consultation.   All staff are required to comply with the school’s policies, procedures and ethos.

In relation to Data Protection, Information Security and Confidentiality, all staff are required to comply with the school’s policies and supporting documents in respect of these issues.

	Equal Opportunities

North Yorkshire County Council supports the principle of equality of opportunity in employment and has a clearly stated policy for Equalities and a copy can be downloaded from www.northyorks.gov.uk  The school has its own policy adapted from this.


SIGNED …………………………………………………………   POSTHOLDER
SIGNED ………………………………………………………….  HEADTEACHER
DATE …………………..
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